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Dr.B.R. Ambedkar University of Social Sciences
Dr. Ambedkar Nagar (MHOW)

Teaching Posts

Professor: Pay Scale (Pay Matrix level 14 as per VII CPC)
Eligibility (A or B):

A,

1) An eminent scholar having a Ph.D degree in the concerned/allied/relevant discipline, and published work
of high quality, actively engaged in research with evidence of published work with, a minimum of 10
research publications in the beer-reviewed or UGC listed journals and g total research score of 120 as per
the criteria given in Appendix I, Table 2.

i) A minimum of tepn years teaching experience jn unjversity/college as Assistant Professor/Associate
Professor/Professor, and/or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctora] candidate.
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Dr. B.R. Ambedkar University of Social Sciences

Dr. Ambedkar Nagar (MHOW) Indore, Madhya Pradesh

ADVERTISEMENT FOR TEACHING & OTHER ACADEMIC AND
ADMINISTRATIVE POSTS

General Instructions

University Mandate:

Government of Madhya Pradesh has established a State University (BRAUSS) by
Dr. B.R. Ambedkar University of Social Sciences Act, 2015 at the birth place of Bharat Ratna
Dr. Babasaheb Ambedkar at Mhow. The mandate of the University is social justice and social
emancipation, economic empowerment & development, educational excellence & skill
development of Scheduled Castes, Scheduled Tribes & Other Backward Classes and to enlarge
their participation in decision making & nation building. The applications are invited from
interested and committed candidates to achieve the aforesaid mandate of the University.

All applicants may go through the following instructions and fill up their application(s)
of post(s) in the prescribed form.

i

The qualifications and experience for the appointment shall be as per UGC norms.

2. Service Conditions, reservations and relaxations shall be as per the University rules,

regulations and State Government norms.

The Superannuation age for teaching and academic post in Madhya Pradesh is 65 years

and for administrative posts superannuation age is 62 years.

4 This is to inform that, final selected candidate posting can be in BRAUSS Samajik
Vigyan Kendra of the University also.

5 Relaxation of 5% marks (From 55% to 50%) will be provided at the Master's level in
case of SC/ST candidates for the post of Assistant Professor. Relevant Grade which is
regarded as equivalent of 55% wherever the grading system is followed by recognized
University shall be considered eligible.

6. Reservations Rules of Government of Madhya Pradesh will be applicable. The benefits

of reservation will be provided to Scheduled Castes, Scheduled Tribes, Other Backward

Classes. Women and Physically Handicapped having domicile certificate of Madhya

Pradesh. The claimant of reservation must furnish Caste Certificate and Physically

Handicapped Certificate (if applicable) alongwith Madhya Pradesh domicile certificate

as applicable and issued by the competent authority. In any category, the posts reserved

for women natives of Madhya Pradesh will be filled by the selection of male candidates
of the same category in the absence of suitable women candidate in accordance of merit.

1 %/

(US)
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10.

11

12,

13.

14,

15,

16.

17

18.

19

Application form along with fee through SPEED POST/Registered Post with
demand draft drawn at any nationalised bank for an amount of Rs. 500/- for
SC/ST of Madhya Pradesh, Rs. 1000/- for Unreserved and OBC.

Application fees is non-refundable in any condition and will be accepted through
Demand Draft drawn in favour of Registrar, Dr. B.R. Ambedkar University of
Social Sciences, payable at Punjab National Bank, Dr. Ambedkar University
Branch, Dr. Ambedkar Nagar (Mhow) IFSC Code of the Bank is PUNB0218210
OBC having domicile certificate of Madhya Pradesh must submit Income
Certificate for last three years issued by competent authority, specifying that
he/she does not belong to the person/section in the Creamy Layer.

Enclose self-attested copies of certificate of all supporting documents, alongwith
application. No separate information or supporting certificate/documents will be
entertained after receiving the application. Therefor it is advised to enclose all
necessary information and/or supporting certificates and documents alongwith the
application

Self —attested recent passport size colour photograph should be affixed at specified
place in prescribed application form and two passport size colour photographs are to be
attached with application form

The Ph. D. Degree shall be mandatory qualification for all candidates to be appointed
as Associate Professor and Professor through direct recruitment

The period of time taken by candidates to acquire M.Phil., and/or Ph.D. Degree shall
not be considered as teaching/research experience to be claimed for appointment to the
teaching positions.

The candidature for the post of Associate Professor and/or Professor shall not be
considered if they do not enclose their application in the prescribed format with duly
filled Performance Based Appraisal System PBAS (alongwith supporting
documents/evidences) proforma annexed herewith (Annexure).

The University will not be responsible for postal delay in receiving the application form
from the candidates.

Application  incomplete in any  respect, without substantial proof of
statements/information filled in application form shall not be considered.

The university shall verify the antecedents or documents submitted by a candidate at
any time, at the time of appointment or during the tenure of the service. In case, it is
detected that the documents submitted by the candidates are fake or the candidate has
a clandestine antecedent/background and has suppressed the said information, then
his/her service shall be terminated.

The university reserves the right not to fill up any advertised posts if the circumstances
o warrant. Any consequential vacancies arising at the time of interview may also be
filled up from the available candidates. The number of positions is thus open to change.
In case of any advertent mistakes in the process of selection, which may be detected at
any stage even after the issue of appointment letter, the University reserves the right to
modify/withdraw/cancel without any communication to the candidates.

. In the case of dispute/ambiguity that may occur in the process of selection, the decision

of the University shall be final.

- Applicant who are in employment should route their application through proper

channel.

foh~




28.

29.

30.

32.

43,

36.

37.

. Candidates are advised to satisfy themselves before applying that they possess at least

the minimum essential qualifications laid down in the advertisement.

. No correspondence will be entertained from candidate regarding postal delays, conduct

and result of interview and reasons for not being called for interview.

. Canvassing in any form will be disqualified.
. The rules of UGC and Govt. of M.P. in regard to Pay & Allowance, Leave, Pension and

P.F. shall be followed subject to amendments if any, from time to time.

- The Selection Committee may decide its own method of evaluating the performance of

the candidates in interview.

. When the selection committee considers it fit to recommend a higher initial pay or

advance increments to be offered to a selected candidate, it may do so giving reasons
there-for.

Mere eligibility will not entitle any candidate for being called for interview. More
stringent criteria may by applied for short-listing the candidates to be called for
interview. Applicants having higher qualification and merit shall be preferred.
University reserves the right to increase or decrease the number of posts, fill or un fill
or cancel any of post(s) or all posts or change any subject/discipline.

Applicants ensure that their application reaches in the University on or before the last
date i.e. 30th June, 2021

. An applicant can apply for more than one post; however, applicant has to submit

separate application in prescribed form for each post alongwith fee, as applicable.
Duly filled application form with demand draft and other supporting copies of
certificate and/or documents should reach to Registrar, Dr. B.R Ambedkar
University Social Sciences, Dr. Ambedkar Nagar (MHOW) PIN-453441, Indore
(ML.P.) on or before 30th June, 2021 by 5.30 p.m. by speed post or registered post.
Applications received after the last date will not be entertained.

. The envelope carrying application must be mention Name of the Post applied for.
34,

The Chairman Selection Committee shall have the power to lay-down the procedure in
respect of any matter not mentioned above.

UGC Guidelines/UGC Norms (Wherever applicable) may be downloaded from UGC
website. www.ugc.ac.in

In case of any disputes, any suites of legal proceedings against the university, the
Jurisdiction shall be restricted to the M.P. High Court Bench at Indore only.

The Candidates are advised to check the University Website for further

instructions/updates.
@V/
Registrar

b,
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Dr. B. R. Ambedkar University of Social Sciences,

Dr Ambedkar Nagar (Mhow) Indore, Madhya Pradesh

ADVERTISEMENT FOR POSTS OF DEAN, DEAN STUDENTS WELFARE (DSW)

AND DIRECTOR (EXTENSION & TRAINING)

(Please read General Instructions before filling up Application Form and

attach API & PBAS details as per UGC regulations & notifications)

Advertisement No............. . (Dean : 05; DSW: 01; Director (Extension & Training: 01)

I.

Five (5) Posts of Dean: (Equivalent of Professor)

1. Dean Post - Dean, School of Dr. Ambedkar Thought & Philosophy
2. Dean Post - Dean, School of Social Sciences
3. Dean Post - Dean, School of Agricultural Science
4. Dean Post - Dean, School of Law & Social Justice
5. Dean Post - Dean, School of Education
Eligibility
A.
(1) An eminent scholar with Ph.D. qualification(s) in the Dr. Ambedkar Thought &

(i)

(iif)
(iv)

B.

Philosophy: Social Sciences; Agriculture Sciences & Rural Development; Law & Social
Justice; and Education & Skill Development in accordance to the post of deans of the
respective schools, and published work of high quality, actively engaged in research
with evidence of published work with a minimum of 10 publications as books and/or
research/policy papers.
A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.
A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), set out in this Regulation in Appendix
I

OR

An outstanding professional, with established reputation in the relevant field, who has made
significant contributions to the knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.

One (1) Post of Dean Students Welfare: (DSW) -

A,
(1)

(i)

(iii)
(iv)

Eligibility:

An eminent scholar with Ph.D, qualification(s) in the any discipline/subject related to
Sciences/Ambedkar thought & Philosophy/ Social Sciences/Management Studies/
Education & Skill Development/Agriculture/Media/Gender Studies/Law/Library and
published work of high quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books and/or research/policy
papers.

A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.

Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), set out in this Regulation in Appendix :

I11. G"Qﬁ)y



OR
B.
An outstanding professional, with established reputation in the relevant field, who has made
significant contributions to the knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.

Apart from the above mentioned essential qualifications of the Dean, DSW (Equivalent to
Professor), and applicants should have worked as a DSW or having the experience of
following in a university/college:-

o Students - Teacher and Student - Administration relationships;

e Organization and development of students’ bodies;

° Counseling and students’ guidance facilities;

° Promotional of students’ participation in co-curricular and social activities;

° Career advice and campus placement;

o Arranging facilities for the student's Extension Activities, other than those prescribed
as part of the curriculum;

° Any other problems of the students relating to the University.

II. One (1) Post of Director (Extension & Training):

Director (Extension & Training)-

Eligibility:

(1) An eminent scholar with Ph.D. qualification(s) in the Sociology, Social Science,
Environmental Studies, Political Science & Public Administration, Economics, Commerce,
Education, Management Science, Gender & Women Studies, Library & Information Science,
Extension Education, Rural Development and having sufficient experience of teaching,
research, extension and training, and published work of high quality, actively engaged
in research with evidence of published work with a minimum of 10 publications as
books and/or research/policy papers.

(i) A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.

(ii1)  Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), set out in this Regulation in Appendix
[1L.

OR

B.

An outstanding professional, with established reputation in the relevant field, who has made

significant contributions to the knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

Apart from the above mentioned essential qualifications of the Post of Director (Extension
& Training) and applicants should have the sufficient experience of following in a
university/college:-

e Research Guidance at all levels ;

Experience of Extension Services;

Experience of Training;

Promotional of students’ participation in co-curricular and social activities;

Arranging facilities for the student's Extension Activities,

\ &

Registrar

b
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[GENERAL INSTRUCTIONS FOR FILLING APPLICATION FORM ENCLOSED]

(PAGE -1 to 3)

Advertisement No, -=----=-----

it Rt O G

Applied under category Gen/SC/ST/OBC/EWS

Field of Specialisation (if any)

Post Code

Deptt./Centre

Sl 9. IR

APPLICATION FORM FOR TEACHING POSTS

Dr. B. R. Ambedkar University of Social Sciences,

(State University, Government of M.P.)
Dr. Ambedkar Nagar (Mhow)-453441 Dist-Indore (MP)

ICEIGRELCICRIGES

(= Reafieray, ey aRT)
Bl IEER AR (FE)—453441 Rfem—s=R (\W),

(PAGE — 1 t06 )

Particulars of fee Remitted :

Amount Bank Draft No Date Issuing Bank
L= FRull-Name (InBlocl TBEBIE) - ~ - i v nrsmssesim i iirimmie
UnderinesSURRamIE. = - W iiimmimumboisias i s sot Affix Passport
L R R e O e e e T T Size
e Photograph
(Sum wfed, W SER| #H) W@ég&%
2 =B R A o s =
Lo L S R e B S et R
3.(a) | Address for Correspondence (b) | Permanent Address
TFER & ford e ESIDIIEGT
Tel Nogaie i LBk MO s issmsmierns TRl NG: Siemnien L XN, iimassn
E-mail : E-mail :
4. Date of Birth o= faifer : 5 | (a) Sex: Male/Female
Place <=1 T4 : (@) forr - gy /=0
Age on last date of this application (b) Category @t
39 g uF @) ifow [ 3 amg SC 3151, ST 31551
Years a8 OBC afa st General A=
Months AT (c) person with disabilities | faerT 84 @I genm #
Days &= Yes &1 No. 7&l If Yes afe &f
VHAIwa | HH Ta.ga. OH 3i1.T=.

gy W



6. Marital Status: Married/Unmarried 7. | Nationality |

daiee Refy : fGarea / afeares RS Iar

8. Academic Qualifications (Commencing with the Intermediate Senior Secondary Certificate Exam

(ﬂaﬁﬁﬁaﬁmm(swm/@ﬁmm@ﬂ%ﬁﬁ%uﬁmwmwaqﬁmﬁmaﬁ)

Examination Subject/Specialis | Year Division | % Marks/ No. of University | Distinctions/
Degree ation Grade Attempts College/Bo | Scholarships
subject wise ard

TNIETT /STy fvg fegsar | o 2R q5 /T8 | IR feafeerey | ARmem /o=
W e | s /aE | gRg

L
Research Degrees ¥y Surfdya
Degree University Specific Date of Specific Date of Title of the work
Submission of Award
Ph.D Thesis
IuTfer [EEIEEIEE] AH—TF O BR | SuTal @ e YT BT ISF
EIRGIE &R B oy
Ph.D/D.Phil '
ElNEAI A o
D.Litt
i
() Whether Ph.D awarded as per UGC Regulations 2009 Yes/No
T MY S SN, FgereT 2000 B qTEY & &1 /78l

(i) Whether qualified NET/SLET (indicate the date fifer g)
ST /58 grEar wer

(i)  Conducted by UGC/ICAR/State
INH /A AR, /7 g™ T

9. Teaching/Professional Research Employment (Give particulars in descending order starting with the
present post)

HW/W/W%(WWQWWWW#W@

Employer Status of Post Pay Basic pay | Period of Employment | Nature of
Institute/University | Held | Scale Duties/work
From To
BRG] weer &) Refy US| d99 | g aew i e FE B
q ECESE

* Govt/Quasi Govt Autonomous/Private GvEHTST / FETREN / I/ oo
** Mention whether revised or unrevised, if relevant HUFT [T ferar W‘éﬁﬁ?{ ITTHN BT SeorE @})ﬁ

1 e



10.

Summary of Performance

&1 e @7 wfera fgwr

A.

Teaching Experience

From

To

Total Years &
Month

3.

AT ST

7o T OR T

I

Under Graduate 3% mas

ii

Post Graduate Soo R

Total Teaching Experience

B HEATT 3

Participation in production of
Educational TV programme

LA e et @ 1A §
o BT Rewor

Short Term
Education/Specialist
conducted

Continuing
Courses

JeuTare / J1ana / e / ferasman
TISTHAT BT AT

Course Developed (No)

UG

P.G.

qTSTshAl BT faerd (¥eeT)

Publications (Give numbers)

Published

Accepted

LEANERGESHES)

Research papers in referred

journals

THIETHS Gl # 9 g

Papers in Conferences/Symposia

T /TSIl & U

iii

Books g

Number  of  Review/Research

Design/

HHIE / ST / Aoy / g
BlEEG e

Feasibility Reports

Patents/Technology Transfer :

U/ YIE e evaT=i=oT -

Note:

List of publications with details, reprints of

papers) must be enclosed

papers and acceptance letters (in case of accepted

YRIRRT MG~ B G R S GTaen v T W[~ @) erEmal 61 e

Gl

Number of Thesis
Supervised

Awarded

Submitted

In progress

WRAfEe e LGS

T &

Wy W)

Ph.D. drgg $1.

M.Phil. T.f%a,

Sponsored Research
Consultancy projects

Completed

In progress

Amount (In lakh)

ot &

U T/ RSy
RIS

T W)

g (W, o

W




i | Number of Sponsored ' T
Research Projects

TN ST
gRESTIN @ e

i | No. of Consultancy
Projects

RS ORI &
HET

Refer to list of Encloses and attach relevant enclosures

#Post Graduate Dissertation of minimum specialisation of One full Semester rst of the details
given should be upto the last date of submission of the application

Prizes/Medals/Awards/Honours

IREPR /TS / 34T /AR

G. Extra Curricular activities — give details if any, of proficient acquired in games sports and
part taken in other extracurricular or social activities such as NCC, public Lectures,
Debates, Social Services, etc.

S Wﬁﬁﬁﬁaﬂﬁmﬁ—uﬁaﬁéﬁ,Ww,w.ﬁ.ﬁ.mmlﬁmaﬁqum

* Asastudent fEmff g §

*__After entering into Service F&% ¥ a8 @ a¢

|

| 11. | Special Training/Assignment/Any Relevant particulars

=

faRre gt / sfiewion /o uams faaxor

12,

(a)

Membership/Fellowship of professional societies

SIS WIMTES] 31 Aawial / S g




(b) Other Social/Extension activities/Responsibilities _|
I AN / JA1R TTIeiaie / Seaeeriie
(c) Are you willing to accept the initial salary of the grade?

If no, state what is the minimum salary expectable or expected with (justification thereof)

amamaﬁwd&awwmmgm@wa%?(aﬁﬁ,mﬂﬁﬁwﬁ%ﬁﬁm
LT T 991 W e /e ) |

If appointed, what period would you require before joining the post?

ﬁgﬁﬁsﬁa%ﬁuf%fﬁmmmﬁﬁwmﬁwaﬁww%‘?

Any other relevant information, not given ahove:

mﬁﬁwﬁwﬁmmaﬂs‘w

13 | (a)

Has there been any break in your academic career?

wwmﬁa:qréﬂwmmgm?ﬁﬁwmﬁaw%;

Have you been punished during your studies at college/University? If so, give details.

Ermwﬁaﬂmﬂf&ummﬁ%aﬁwﬁwﬁam/mmmﬁmw?aﬁﬁﬁwél

(c)

Have you been punished during your services or convicted by a court of law? If so, give
details

wwﬁ%ﬁ%ﬁvﬁmﬁ?@wmmmmﬁrmw?uﬁﬁﬁwél

Were you at any time declared mentally unfit or asked to submit your resignation or
discharged or dismissed? If yes, give details in a separate sheet

wmquﬁmﬁamwaﬁﬁ@,mwéﬁtﬁmwnﬁmﬁﬁ
Mﬁmmwﬁa%mw?aﬁﬁquwﬁmm%f

[ Y

{
5 b

F o




(e) | Do you have any court case pending as one of the parties? If yes, give details

T 9 [dog IS s Amen farmT & ot & [ 3

14,

Give names, designations and addressed (Phone/Fax/email, if any of three reference not related to
your. Refer should be persons with or under whom you have worked or who have intimate
knowledge of your work

aﬁ?ﬁa’#mﬁﬁ?ﬁaﬂmﬂ,quﬁ(ﬁﬂ@W?,ai%%)a%wmmﬁagwﬁﬁﬁﬁrﬂmmm
m?ﬁaaﬂﬂmﬁ#mﬁmﬁmagam&ﬁﬁmﬁwhmwﬁl

Note: | Candidate should request the Referees to sent the testimonial under cover directly to the
Registrar, Dr. B. R. Ambedkar University of Social Sciences, MHOW

Wﬂm%ﬁﬂﬂ%ﬁ%ﬁﬁﬁﬂ?ﬁ—ﬁﬁﬂﬁmﬁqﬁwmaﬁ%mmﬁwﬁﬁ
199, AE Bl WY URg B

15.

List of Enclosures et yerat @1 w=i

(a) Bank Draft & Photograph & g%e vg vraes

(b) Copies of mark sheets & Certificates of educational qualifications & NET/SLET/SET

AHF—0=l, 2T JA—o= vd T /e g W / BT Se8aT @1 BT

(c) Copies of Certificate of experience 3 THI-931 @1 BrawioaT

(d) List of publications with details, reprints of papers and acceptance letters (in case of accepted

papers) USIfrg ?ﬁumﬂﬁﬂﬁqﬁmwﬁgﬁﬁﬁﬁmwﬁ@%—wfﬁmﬁﬁf

(e) Copies of other relevant certificates & documents. 377 & FTT T3 & BITHT |

16.

Declaration to be signed by the Candidate e g7 swaeg ST9o—a5

I hereby declared that the entire information in this form are true to the best of my knowledge and
belief. If at any time, | am found to have declared any materials/informations or given any false
details, any appointment shall be liable to be summarily terminated without notice or
compensation.

ﬁmw%m/aﬁi%wwwﬁﬁmww’ﬁ%mﬁmmw'tﬁﬁwmzﬁm
W%lﬁfﬁﬁmwwwwﬁﬁﬁ#ﬁéwﬁmﬁéawm%aﬁﬁﬁgﬁﬁﬁmﬁﬂﬁ
e serar g9Y @ wafa we @ el

Place oI+ : ___| Signature of Applicant ar2ff @ axEr

Dated ST Name #74:
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Forwarded with the remarks that the institutions/organisations has no ohjections to the
candidature of the applicant being considered for the post applied for, as above.

Wmﬁwailum%ﬁwﬁa%@ﬁﬂﬁtﬁ?gWW@%U‘Q’?@?{[W@%WW
B PR e T8 2

Place w1+ : Signature g¥dER:
Telephone (Head of the Institution/Organisation)

Fax Designation:

Email Address:

Dated

Remarks feaofy :

1.

ﬁ@mﬁmsﬁmm—wmﬁﬁaﬁw$wﬁﬁ|

. e

Candidate already employed should forward through their employer




Dr. B.R. Ambesdkar University of Social Sciences,
Dr.Ambedkar Nagar (MHOW)

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

1. Name (in Block Letters):

2. Father’s Name/Mother’s Name:

3. Department:

4. Current Designation & Grade Pay:

5. Date of last Promotion:

6. Address for correspondence (with Pincode)

7. Permanent Address (with Pincode)

Telephone/Mobile No:

Email:

8. Whether acquired any degrees or fresh academic qualifications during the year:

9. Academic Staff College Orientation/Refresher Course attended during the period

Name of the Course/ Place
Summer School

Duration

Sponsoring Agency




I

PART B: ACADEMIC PERFORMANCE INDICATORS

(Please see detailed instructions of this PBAS proforma before filling out this section)

CATEGORY: 1. (TEACHING, LEARNING AND EVALUATON RELATED ACTIVITIES)

(i) Lectures, Seminars, Tutorials, Practicals, Contact Hours (give semester-wise

details, where necessary)

Semester | Course/Paper | Level | Mode of | Hours per week allotted % of classes
teaching’ taken as per
documented
record
Theory Practical

Allotted |Taken Allotted iTaken

*Lecture (L), Seminar(S), Tutorial (T), Practical (P), Contact Hours(C)

** Applicable for Practical based subjects

API Score

(a) | Classes Taken(max 50 for 100% performance & proportionate score up
to 80% performance, below which no score may be given)
(b) | Teaching Load in excess of UGC norm(max score:10)

%% (ii) Reading/Instructional material consulted and additional knowledge resources

S.No

Course/Paper Consulted Prescribed Additional Resource
provided

API Score




(iii)  Use of participatory and innovative Teaching Learning Methodologies, Updating of
Subject Content, Course Improvement etc

S.No. Short Description API Score

Total Score

(iv) Examination Duty Assigned and Performed

S.No. | Type of Examination Duties Assigned | Extent which API Score
Duties carried out (%)

Total Score

CATEGORY II: CO-CURRICULAR EXTENSION, PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

S.No. Type of Activity Average Hrs/Week API Score

(i) Extension, Co-curricular &
field based activities

Total

(ii) Contribution to Corporate Yearly/Semester wise | API Score
Life and Management of the | responsibilities
Institution

Total

(iii)Professional Development
Activities

Total

Total Score (i + ii + iii)




CATEGORY:

III.

CONTRIBUTIONS)
A) Published Papers in Journals

(RESEARCH, PUBLICATIONS AND ACADEMIC

SL Title, with | Journal ISBN/ISS | Whether No. of Whether | API
No. page nos Name N No peer authors |youare | Score
reviewed. the main
Impact author
factor if any,
B(i) Articles/ Chapters Published in Books
S. Title with page nos | Book Title, ISBN/ISSN Whether | No. of | Whether you API
No. Editor & No. peer Co- are the main | Score
Publisher reviewed / | author author
Impact s
factor, if
any
(ii) Full papers in Conference Proceedings
S. | Title with page | Details of ISBN/I| Whether peer No. of Co- | Whether you | API
No. | nos Conference SSN | reviewed / Impact | authors are the main | Score
Publication No. Factor, if any author
AT

%




iii) Books published as single author or as editor

Title with page nos Type of Book & | Publisher & | Whether | No of co- Whether | API Score

No. _ Authorship ISSN/ISBN peer authors you are
No. reviewe the main
d author
Impact
factor, if
any

III C Ongoing and Completed Research Projects and consultancies
¢) (i&ii) Ongoing Projects/Consultancies

S. | Title of the Consultancy Period | Grant Whether policy Status as API Score
No. | project Amount | document/patent | Investigator

Sanctioned as outcome

(Rs. Lakh)

C (iii & iv) Completed Projects/Consultancies

S. Title Agency | Period Grant amount Whether policy API Score
No. mobilsed (R. Lakh) | document/patent
as outcome




D. Research Guidance

S. No.

Number
enrolled

Thesis submitted

Degree
awarded

API Score
Claimed

M.Phil or equivalent

Ph.D or Equivalent

(E) (i) Training Courses, Teaching-Learning-Evaluation Technology Programmes, Faculty
Development Programme (not less than one week duration)

S. Programme Duration Organised by API Score
No.
(E) (ii) Papers presented in Conferences, Seminars, Workshops, Symposia
S. No. | Title of the Title of Organised by | Whether API Score
paper Conference/ International/National/St awarded
presented Seminar/ ate/Regional/College or

University level

Tt

o



(E) (iii) Invited Lectures and Chairmanships at national or international

conferences/seminars etc

zZwn

Title of the lecture/ Title of conference/ seminar/ etc. Whether

Academic Session

National

International/

API Score

IV Summary of API Scores

Criteria Last Academic | Total API Score | Annual Average
Year for Assessment | APi Score for
Period Assessment
Period
i Teaching,

Learning and
Evaluation related
activities

II Co-curricular,
Extension,
Professional
Development etc

Total of I +I1

III Research and
Academic
Contribution

Self-Assessment scores as per UGC Regulations -2018 Appendix II, Table 2 are
subject to verification by the University and by the Screening Cum Evaluation
Committee/Selection Committee as the case may be.

PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not

mentioned earlier.

S. No. Details (Mention Year, value etc. where relevant)




LIST OF ENCLOSURES: (Please attach copies of certificates, sanction orders, papers etc.
wherever necessary).

i1 6.
2. 1.
3. 8.
4. 9.
3. 10.

I certify that the information provided is correct as per records available with the University and/or
documents enclosed along with the duly filled PBAS proforma.

Place:
Date:

Signature of the faculty

with Designation

Signature of HOD/School
Chairperson/Principal

N.B: The individual PBAS proforma duly filled along with all enclosures, submitted for CAS
promotions will be duly verified by the University/College as necessary and placed before the
Screening cum Evaluation Committee or Selection Committee for assessment/verification.
Appendix II

Table -2

Methodology for Uﬁiversity and College Teachers for calculating academic Research Score
Assessment must be based on evidence produced by the teacher such as copy of publications,

project sanction letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, Students Ph.D Award Letter etc

S.N | Academic Research Faculty of Faculty of

0. Activity Sciences/Engineering/Agricultu | Languages/Humanities/Art
re/Medical/Veterinary Sciences | s/Social
Sciences/Library/Educatio
n /Physical
Education/Commerce/Man

M/W



agement & other related
disciplines

01.

Research Papers in peer
reviewed or UGC Journals

08 per paper

10 per paper

02.

Publications (other than
Research Papers

(a)Books authored which
are published by:

International Publishers

12

12

National Publishers

10

10

Chapter in Edited Book

05

05

Editor of Book by
International Publisher

10

10

Editor of Book by National
Publisher

08

08

(b) Translation works in
Indian and Foreign
Languages by qualified
faculties

Chapter or Research Paper

03

03

Book

08

08

Creation of ICT mediated
Teaching Learning
Pedagogy and content and
development of new and
innovative courses and
curricula

(a) Development of
Innovative Pedagogy

05

05

(b) Design of New
Curricula and courses

02 per curricula/course

02 per curricula/course

(©) MOOCs

Development of Complete
MOOCs in 4 quadrants
(04 credit courses (In case
of MOOC:s of lesser
credits 05 marks/credit)

20

20

MOOC:s (developed in 4
quadrant) per
module/lecture

05

05

Content writer/subject
matter expert for each
module or MOOC:s (at
Least one quadrant)

02

02

Course Coordinator for
MOOC:s (4 credit courses)
(In case of MOOCs of

08

08

bb.




lesser credits 02
marks/credits)

(d) E-Content

Development of e-Content in 12 12
4 quadrant for a complete
course/e-book
e-Content (developed in 4 05 05
quadrants) per module
Contribution to development 10 10
of e-content module in
complete course/paper/e-
book (at least one quadrant)
(a) Research Guidance
Ph.D 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted
M.Phil/P.G Dissertation 02 per Degree Awarded 02 per Degree Awarded
(b) Research Projects
Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
(¢) Research Projects
ongoing
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03
(a) Patents
International 10 10
National 07 07
(b) Policy document (submitted to an International
body/organization like UNO/UNESCO/World
Bank/International Monetary Fund, etc or Central
Government or State Government
International 10 10
National 07 07
State 04 04
(c) Awards/Fellowships
International 07 07
National 05 05

Invited Lectures/Resource
Persons/paper presentation
in
Seminars/Conferences/full
paper in Conference
Proceedings (paper

presented in

Ny
N\




e

Seminars/Conferences and
also published as full paper
in Conference Proceedings
will be counted only once)

International (abroad) 07 07
International (within 05 05
country)

National 03 03
State/University 02 02

The Research Score for research papers would be augmented as follows:
Peer reviewed or UGC listed Journals (Impact factor to be determined as per Thomson Reuters list)

i)

ii)
i)
iv)
v)
vi)

Paper in referred journals without Impact factor — 05 points
Paper with impact factor less than 1-10 points

Paper with impact factor between 1 and 2-15 points

Paper with impact factor between 2 and 5-20 points

Paper with impact factor between 5 and 10 - 25 points
Paper with impact factor >10-30 points

(a) Two authors: 70% of total value of publication for each author

(b) More than two authors: 70% of total value of publication for the First/Principal
Corresponding author and 30% of total value of publication for each of the joint
authors.

(c) Joint projects: Principal Investigator and Co-Investigator would get 50% each.

* Paper presented if part of edited book or proceeding then it can be claimed only
once,

e For joint supervision of research students, the formula shall be 70% of the total
score for Supervisor and Co-supervisor

* Supervisor and co-supervisor, both shall get 7 marks each

* For the purpose of calculating research score of the teacher, the combined research
score from the categories of 5(b) Policy Document and 6. Invited lectures/Resource
Person/Paper Presentation shall have an upper capping of thirty percent of the total
research score of the teacher concerned.

* The research score shall be from the minimum of three categories out of six WI/

categories.
",




